Harford County Board of Education and Harford County Educational Services Council (1989) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
7-1-1989 
Harford County Board of Education and Harford County 
Educational Services Council (1989) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Harford County Board of Education and Harford County Educational Services 
Council (1989) 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/389 
NEGOTIATED AGREEMENT
between
THE BOARD OF EDUCATION 
OF HARFORD COUNTY
and
THE HARFORD COUNTY 
EDUCATIONAL SERVICES COUNCIL
1989-90 through 1991-92

NEGOTIATED AGREEMENT
between
THE BOARD OF EDUCATION 
OF HARFORD COUNTY
and
THE HARFORD COUNTY 
EDUCATIONAL SERVICES COUNCIL
1989-90 through 1991-92
Note: All items in this Negotiated Agree­
ment requiring fiscal support will be subject to 
the decisions of the Fiscal Authorities and the 
Board of Education’s final actions on the 1990- 
91 and 1991-92 operating budgets for the 
school system.
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ARTICLE I 
General Provisions
1.1 Recognition. In view of the certification of the Board of Education 
of Harford County, Maryland, hereinafter referred to as the "Board," and in 
accordance with Education Article, Title 6, Subtitle 5, the Harford County 
Educational Services Council (HCESC) is officially recognized as the ex­
clusive public school employee organization for Unit I - Clerical, Instruc­
tional Assistants, Nurses, Technicians, and related personnel who work 
twenty (20) or more hours per week.
1.2 Definition of Terms.
(a) The term "Member" or "Employee" as it appears in this agreement, 
shall include all members of the unit represented by the Council.
(b) The term "Superintendent," as it appears in this agreement, shall 
refer to the Superintendent of Schools for the Board of Education of Har­
ford County, Maryland.
1.3 The items of this agreement not requiring fiscal support, when duly 
ratified by the Council and the Board shall be valid and binding on July 1, 
1989. The items which require fiscal support shall be valid and binding to 
the extent that sufficient funds are guaranteed and/or made available by the 
Harford County fiscal authorities to fully implement said items.
1.4 If categories which contain requests for funds to support items in 
this agreement are reduced by the County Council, further negotiations on 
these items shall begin after the action by the County Council and con­
clude not later than June 15.
1.5 If any provision of this agreement or any application of the agree­
ment to any party to this agreement shall be found contrary to law, then 
such provisions or application shall not be deemed valid and subsisting ex­
cept to the extent permitted by law; but all other provisions or applications 
shall continue in full force and effect
1.6 Negotiations for a succeeding agreement shall begin on the third 
duty day in November and conclude no later than the third duty day fol­
lowing January 1, unless the parties mutually agree to extend the date.
1.7 Impasse Procedure. If, at the designated time for the conclusion 
of formal negotiations, agreement has not been reached, or at the request of 
either party, the provisions for handling an impasse as provided by Educa­
tion Article, Title 6, Subtitle 5, of the Annotated Code of Maryland, shall
1.
apply. The impasse procedure shall be postponed upon mutual consent of 
both parties.
In the event that the State Superintendent of Schools determines that an 
impasse is reached, the Council and the Board may, by mutual consent, re­
quest the assistance and advice of the State Board of Education. In the ab­
sence of such mutual consent, at the request of either party, a panel shall be 
named to aid in the resolution of differences.
The panel shall be named as provided in Education Article, Title 6, Sub­
title 5, Section 6-510(d), of the Annotated Code of Maryland. In the event 
that the two initial panel members cannot agree upon a third party, the third 
member of the panel shall be determined by:
(1) Requesting a list of nine arbitrators from the American Arbitration 
Association. (A list of five arbitrators may be requested in the event that 
there is mutual agreement to do so.)
(2) Drawing lots to determine which of the two initial panel members 
shall first strike a name from the list.
(3) Alternately striking names from the list until one name remains, 
such person to be the third panel member.
All other provisions for handling an impasse as provided by Education 
Article, Title 6, Subtitle 5, of the Annotated Code of Maryland, shall apply.
1.8 This agreement shall take effect on July 1, 1989, and shall remain 
in full force and effect through June 30,1992, and incorporates the entire 
understanding of the parties on all matters which were the subject of 
negotiations. During the term of this agreement, neither party will be re­
quired to negotiate with respect to any matter whether or not covered by 
this agreement and whether or not within the knowledge or contemplation 
of either or both of the parties at the time they negotiated or executed this 
agreement This agreement may not be modified in whole or in part except 
by an instrument in writing duly executed by both parties.
2.
ARTICLE n  
Board’s Rights
Subject to the terms and conditions of this agreement and to the 
authority of the State Board of Education under Education Article, of the 
Annotated Code of Maryland, it shall be the exclusive function of the Su­
perintendent of Schools and the Board to determine the mission of the 
county public education system; set the standards of service to be offered; 
maintain the efficiency of operations; determine the methods, means and 
personnel by which such operations are to be conducted; and to take 
whatever action and issue rules, policies, and regulations necessary to 
carry out the mission of the county public education system for which they 
are responsible and which is entrusted to them.
ARTICLE ffl 
HCESC - Board Relations
3.1 Every employee shall be given a copy of the negotiated agreement. 
The cost of publishing the tentative agreement prior to ratification shall be 
shared equally by both parties. The cost of publishing the finally ratified 
negotiated agreement will be borne by the Board.
3.2 HCESC may use the interschool courier and central office mail­
boxes for legitimate council business upon approval of the Superintendent
3.3 Payroll Deduction Authorization. The Council will submit an 
authorization card for each employee who wishes to participate in payroll 
deduction for the Harford County Educational Services Council dues. 
Each card must bear the original signature of the employee who authorizes 
this deduction. These cards will be submitted to the Director of Finance 
prior to November 1 of each year. Between November 1 and November 
30, the Council will be supplied with a list of employees on payroll deduc­
tion as of October 31. The card shall contain the following information:
Name Social Security Number
Address School
Payroll Deduction Authorization
I hereby authorize the Board of Education of Harford County to deduct 
the total amount of dues for the Harford County Educational Services 
Council.
Date Signature
3.
These deductions shall continue for each subsequent year unless the 
Director of Finance is notified, in writing, prior to September 30 for the 
following deduction period.
Payroll deduction shall begin with the last pay in November and con­
tinue until the total amount of dues has been withheld.
Dues deduction will automatically be discontinued with the termination 
of employment
3.4 Council Meetings. The Council shall have the right to use 
facilities of the Harford County Public Schools for meetings, without cost, 
by using existing request procedures.
3.5 Council Participation. The Board and the Council agree not to in­
terfere with the right of an employee to join and participate in the Council 
or not to join or participate in the Council.
3.6 Visitation. Council representatives who are not employees of the 
Harford County Public Schools may enter facilities for such things as the 
delivery of items or short conferences. They will first report to the ap­
propriate administrator or designee; and, if in his or her judgment their 
continued presence will not be contrary to the best interest of the school, 
they may remain.
3.7 Bulletin Boards. The principal or other appropriate, supervisor will 
designate a bulletin board or portion thereof for the display of appropriate 
and legitimate Council materials.
3.8 The provisions of Sections 3.2 and 3.3 shall not be made available 
to any other organization seeking to represent unit members.
ARTICLE IV 
Employment Conditions
4.1 Various Work Periods. There are school year, 10-month, 11- 
month and 12-month positions. In addition, there are some part-time 
and/or temporary positions.
4.2 Probationary Periods. All new employees are on probation for 
the first six months of employment. During the probationary period, an 
employee may be released at any time.
4.
During the sixth month of service of the probationary employee the 
principal or supervisor under whom the individual works will recommend 
that the person be granted permanent status or that the probationary period 
be extended for a period of up to sixty (60) work days, or that the person 
be terminated.
4.3 Announcement of Vacancies. Announcements regarding vacan­
cies for nurses, instructional assistants, technicians, and entry-level clerical 
positions, i.e., Clerk Typist I, will be made only as deemed appropriate.
Clerical positions which offer promotional opportunities for unit mem­
bers will be announced.
When a position is announced, all unit members who wish to be con­
sidered for the position must be qualified for the position as of the date of 
the announcement and must apply in writing within the specified time limit 
stated on the announcement Only those who apply in writing will be con­
sidered.
When a position is not announced, in accordance with the voluntary 
transfer procedure (Section 4.5) those unit members who have on file a 
written request for consideration for such a position and location will be 
contacted and considered for the position if their records show they are 
qualified for the position at the time the vacancy occurs.
4.4 Promotion. Qualifications, work performance, and experience will 
be considered in all promotions. When all other factors are equal, the first 
preference will be given to employees in the Harford County Public 
Schools.
4.5 Voluntary TVansfer. Requests for transfer will be accepted only 
from non-probationary employees. The requests must be in writing and 
must be received in the Personnel Office prior to April 1 of the current 
year.
Nurses, instructional assistants and technicians will not be considered 
for transfer to vacancies which are identified after August 15.
Requests for transfer must be renewed each year to remain active.
5.
4.6 Administrative Transfer. When it is necessary due to a reduction 
in staff to select an employee for transfer where a transfer has not been re­
quested, the Board shall consider qualifications, work performance, and 
length of service in determining which employee is to be transferred. 
When all other factors are equal, length of continuous service in Harford 
County will be the determining factor.
4.7 Involuntary Transfer. If, as a solution to a problem (different 
from those listed in "Administrative Transfer") an employee is to be trans­
ferred to another school, such a transfer may not be effected until after a 
meeting between the employee involved and the appropriate ad- 
ministrator(s). At this time, the employee shall be notified of the reason(s) 
for transfer and shall be given the opportunity to respond. In the event that 
an employee objects to the transfer, he or she shall, upon request, have a 
meeting with the Superintendent or designee. The employee, at his or her 
option, may have a person of his or her choice accompany him or her at the 
meeting.
4.8 Reduction in Force. Qualifications, work performance and length 
of service will be considered in a reduction in force. When all other fac­
tors are equal, length of continuous service in Harford County will be the 
determining factor. The employees who are separated shall be placed on a 
priority recall list for a period of two (2) years and shall be recalled in 
reverse order of their separation when appropriate positions become avail­
able.
An employee on the priority recall list shall be notified in writing of any 
vacancy which occurs in his or her field of employment and shall indicate 
in writing within ten (10) days of the receipt of the letter his or her accep­
tance or rejection of the position.
Leaves of absence will not be regarded as a break in the continuity of 
service although leave time will not count as active service.
A reduction in force will be conducted in accordance with the Reduc­
tion in Force Procedures for Supporting Services Personnel. These proce­
dures will remain in effect for the duration of this Agreement.
This section will not be subject to the grievance procedure; however, it 
will be subject to the administrative appeal procedure.
6.
4.9 Disciplinary Action. An employee may be dismissed, suspended 
without pay and/or demoted in step and/or grade for misconduct, incom­
petency, insubordination, willful neglect of duty, repeated unauthorized ab- 
sence, unsatisfactory work performance, or any other good and sufficient 
reason. For this section, the grievance procedure will apply only through 
Step 3. Following the Step 3 meeting, the Superintendent will make the 
determination.
This section will not be subject to the grievance procedure; however, it 
will be subject to the administrative appeal procedure.
4.10 Notice of Leaving. It is expected that permanent status 
employees will give a minimum of two weeks’ notice in writing when they 
intend to leave.
4.11 Tuberculosis Check. All employees of the Harford County 
Public Schools must meet the requirements for medical screening for 
tuberculosis as established by the Department of Health. An appropriate 
tuberculosis test will be made available to all employees free of charge.
4.12 Evaluation. Employees will be evaluated on an annual basis or 
more frequently if deemed necessary, and informed of the quality of their 
work.
Employees who have completed their probationary periods will receive 
copies of their evaluations at least five (5) duty days before the end of their 
work year.
4.13 Personnel Files. Employees shall be able, upon appointment and 
with or without an associate, to review the contents of the evaluation file 
and the personnel file concerning themselves. This review shall not in­
clude confidential material such as reference letters, credentials, or basic 
data received in the course of initial employment.
Complaints of a serious nature which shall be included in the personnel 
file of the employee shall be brought to the attention of the employee so 
that he or she may respond to them.
An employee may upon request attach a signed and dated addendum to 
these documents to which he or she has access.
4.14 The duty-free lunch period for employees who are located in a 
school; e.g., clerical personnel, nurses, instructional assistants, and tech­
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nicians, shall extend for at least thirty (30) minutes; but when the pupils 
have a regular lunch period of less than thirty (30) minutes, the duty-free 
period shall coincide with such regular period of less than thirty (30) 
minutes. In general, employees who are located in a school are expected 
to remain at school during the lunch period. For good reason, permission 
may be granted for leaving the premises during the lunch period. The prin­
cipal may limit the number of employees who may leave the building 
during lunch at any one time.
4.15 The personal life of an employee is of appropriate concern to the 
Board only as it affects an improper relationship between the employee 
and the school system.
4.16 The Board of Education and the Council are aware of the medical 
evidence that indicates that smoking is harmful to the health of both 
smokers and non-smokers. In light of these circumstances, both parties 
will join in mutual support of efforts to help employees attain a smoke-free 
work environment
4.17 An employee who works in a school will be provided a break of 
15 minutes in the morning and in the afternoon. The breaks will be 
scheduled by the supervisor after consulting with the employee. If it is 
necessary to recall a person during a break, the person will be provided a 
break at another time.
ARTICLE V 
Grievance Procedure
5.1 Grievance. A grievance is an alleged violation, misinterpretation, 
or misapplication of the terms of the negotiated agreement between the 
Board and the Council.
5.2 Settlement of Employee Grievances. The Council and the Board 
recognize their responsibility for the prompt and orderly disposition of 
grievances that arise out of the interpretation, application, or alleged 
breach of any of the provisions of this agreement To this end, the parties 
agree that the provisions of this article shall provide the means of settle­
ment of all such grievances, provided, however, that nothing herein will be 
construed as limiting the right of any employee to have a complaint ad­
justed without the intervention of the Council so long as the adjustment is 
not inconsistent with the terms of the agreement The employee shall dis­
cuss his or her grievance with his or her immediate supervisor and if the
8.
problem cannot be resolved at this level, the grievance shall be processed 
in the following steps:
5.3 Procedural Steps.
Step 1.
An employee who works in a school shall present his or her grievance 
to the principal within ten (10) working days from the date of its occur­
rence. This grievance shall be in writing and signed by the grievant.
An employee whose work station is not in a school shall present his or 
her grievance to the appropriate supervisor within ten (10) working days 
from the date of its occurrence. The grievance shall be in writing and 
signed by the grievant.
The principal and/or designated representative(s) or the appropriate su­
pervisor and/or designated representative^) will meet with die grievant 
and a representative of his or her choice, if desired, within ten (10) work­
ing days following the receipt of the grievance.
The principal or appropriate supervisor will answer the grievance in 
writing within ten (10) working days after the Step 1 meeting.
Step 2.
If the answer to the grievance at Step 1 is not satisfactory to the 
employee, he or she may appeal the grievance, in writing, to the Director 
of Supporting Services within five (5) working days after the principal’s or 
the appropriate supervisor’s answer. The Director of Supporting Services 
and/or designated representative^) will meet with the grievant and a repre­
sentative of his cr her choice, if desired, within ten (10) working days from 
receipt of the appeal.
The Director of Supporting Services will answer the grievance in writ­
ing within ten (10) working days after the Step 2 meeting.
Step 3.
If the answer to the grievance at Step 2 is not satisfactory to the 
employee, he or she may appeal the grievance, in writing, to the Superin­
tendent of Schools within five (5) working days after the Director of Sup­
porting Services’ answer. The Superintendent and/or designated reprc- 
sentative(s) will meet with the grievant and a representative of his or her 
choice, if desired, within ten (10) working days from receipt of the appeal
9.
The Superintendent of Schools will answer the grievance in writing 
within ten (10) working days after the Step 3 meeting.
5.4 Arbitration.
(1) Any grievance concerning the interpretation, application or alleged 
breach of any provision of this agreement that has been properly processed 
through the grievance procedure as set forth above and has not been set­
tled, may be appealed to arbitration by the Council serving written notice 
on the Superintendent within fifteen (15) calendar days after the 
Superintendent’s answer at Step 3 of the said grievance procedure. If the 
Council fails to serve such notice of its intention to arbitrate within this 
time limitation, it shall be deemed to have waived the arbitration and the 
grievance shall be considered settled. No individual employee shall have 
the right to invoke this arbitration procedure.
(2) Selection of Arbitrator. If the Council and the Board are unable to 
agree upon the selection of an arbitrator within seven (7) calendar days 
after the Council’s notice of appeal to arbitration, they shall jointly request 
the American Arbitration Association to furnish a list of not less than five 
(5) arbitrators, one of whom may be designated by the parties to act as ar­
bitrator of the grievance. If no agreement can be reached as to the ar­
bitrator within seven (7) calendar days after receipt of the said list, the 
Council and the Board shall jointly petition the American Arbitration As­
sociation to furnish a second list of not less than five (5) additional ar­
bitrators, one of whom shall be designated by them within seven (7) calen­
dar days after receipt of said list, to act as arbitrator of the grievance. 
Selection shall be made by the Council and the Board representatives alter­
nately striking any name from the list until only one name remains. The 
final name remaining shall be the arbitrator of the grievance.
(3) Jurisdiction of Arbitrator. The jurisdiction and authority of the ar­
bitrator of the grievance and his or her opinion and recommendation shall 
be confined to the express provision or provisions of this agreement at 
issue between the Council and the Board. The arbitrator shall have no 
authority to add to, alter, amend, or modify any provision of this agree­
ment, or to make any recommendation which will in any way deprive the 
Board of any of the powers delegated to it by law. The arbitrator shall not 
hear or decide more than one grievance without the mutual consent of the 
Council and the Board. The recommendation in writing of the arbitrator 
within his or her jurisdiction and authority as specified in this agreement
10.
shall be final and binding on the aggrieved employee or employees, the 
Council, and the Board.
(4) Arbitration Expenses. The Council and the Board shall each bear 
its own expenses in these arbitration proceedings, except that they shall 
share equally the fee and other expenses of the arbitrator in connection 
with the grievance submitted to arbitration.
5.5 Unless a grievance is submitted in writing and signed by the 
grievant within ten (10) working days from the date of its occurrence, it 
shall be deemed waived.
Unless a grievance is appealed by the grievant in writing within five (5) 
working days after the Administrator’s answer, it shall be deemed settled in 
accordance with the Administrator’s answer.
5.6 If the Council claims a class grievance, defined as a general viola­
tion, misapplication, or misinterpretation of the agreement that directly af­
fects three (3) or more unit members, the grievance may then be submitted 
directly to the Director of Supporting Services within ten (10) days from 
the date of its occurrence. The processing of such grievance shall begin at 
Step 2.
5.7 By mutual agreement of the grievant and the superior, the time 
limits stated herein may be compromised to allow for the collection of per­
tinent information and in the interest of prudent resolution of the 
grievance.
5.8 No reprisals of any kind will be taken by the Board, the school ad­
ministration, or Council against any employee or official because of his or 
her participation in this grievance procedure.
5.9 Should the investigation or processing of a grievance require that 
an employee or a Council representative be released from his or her regular 
assignment, he or she shall be released without loss of pay or benefits and 
the employee will not be required to use any leave he or she may have.
ARTICLE VI 
Wages
6.1 Wage Schedule. See pages 21 through 32.
6.2 Pay Rates. Clerical employees who qualify are paid on a salary 
schedule that provides for an automatic annual one-step increment until the
11.
employee reaches Step 10 of the grade to which the position is assigned. 
Instructional assistants, health technicians, library technicians, and school 
nurses who qualify are paid on a salary schedule that provides for an 
automatic annual one-step increase until the employee reaches Step 10 of 
the salary schedule to which the position is assigned. Salary schedules for 
instructional assistants, health technicians, library technicians, and school 
nurses provide for a longevity increment at Step 15. Swimming assistants 
are paid on the same salary schedule as health technicians and library tech­
nicians. Clerical employees must have been on active pay status for six 
months prior to July 1 in order to qualify for a step increment.
6.3 Payroll Distribution. Checks are distributed biweekly on Friday. 
Checks are delivered to the schools and are made available to employees 
during the regular school office hours.
6.4 Deduction For Time Without Pay. When an employee is absent 
from work and such absence is of a "without pay" nature, the deduction 
shall be based upon the employee’s daily rate of pay.
6.5 Overtime Pay. An employee who receives prior approval to work 
overtime will be compensated at time and one-half for work performed 
beyond 40 hours per week. Overtime must be authorized by the ap­
propriate administrator.
ARTICLE VO 
Official Holidays
7.1 The following holidays have been approved by the Board of Educa­
tion for employees:
Independence Day 
Labor Day
Primary Election Day 
General Election Day 
Thanksgiving Day 
Thanksgiving Friday 
Christmas Eve 
Christmas Day 
New Year’s Day
Martin Luther King, Jr.’s Birthday 
Washington’s Birthday 
Good Friday 
Memorial Day
12.
When any of the aforementioned holidays, excluding Christmas Eve, 
occur on a Saturday, the day off shall be granted on Friday before the 
holiday. When the holiday, excluding Christmas Eve, occurs on Sunday, 
the holiday shall be observed on the following Monday.
The Christmas Eve holiday shall be granted only when Christmas Eve is 
a scheduled work day. However, in years when the Christmas Eve holiday 
is not granted, employees will be granted another day for the Christmas 
Eve holiday that with prior approval may be used at another time during 
the Christmas holiday.
To be entitled to receive pay for a holiday, an employee must work or 
be on authorized leave on the work day immediately preceding the holiday 
and the work day immediately following the holiday.
On the above specified holidays, work schedules will be arranged so 
that sufficient personnel will be on duty in order to provide necessary ser­
vices including but not limited to maintenance and operation of heating 
equipment, building security, and emergency circumstances.
All employees who are scheduled to work on the above specified 
holidays, will be granted an alternate day off in lieu of the holiday worked. 
The alternate day off must be taken within the same pay period in which 
the official holiday occurs.
7.2 School Holidays. Employees are expected to work on days when 
schools are closed for the teachers’ convention, Christmas recess, and 
spring vacation if they are on active duty assignment status during these 
days. Persons absent on those days shall be considered on a without pay 
status unless they are on approved annual leave or sick leave. Employees 
whose duties are directly dependent upon student attendance; i.e., instruc­
tional assistants, health technicians, library technicians, and school nurses, 
are not required to report to their assignments during school holidays.
ARTICLE V in  
Leave Provisions
8.1 Annual Leave. Annual leave with pay is granted to 10-, 11-, and 
12-month clerical employees. Accounting for annual leave is based upon 
the fiscal year. Persons entering employment and persons leaving employ­
ment shall receive annual leave on a ’’pro-rata" basis if they are on an ac­
tive status ten (10) days prior to the middle of the month or ten (10) days 
prior to the end of the month. With the permission of the principal or
13.
department head, a maximum of ten (10) days of annual leave time not 
taken within the fiscal year may be carried over from one year to another. 
Neither unused sick leave nor unused annual leave will be paid for as an 
addition to regular salary or as a severance pay for an individual leaving 
service. An employee who qualifies for annual leave with five (5) years or 
less of continuous service, earns annual leave at the rate of one (1) day per 
qualifying month. An employee who qualifies for annual leave with more 
than five (5) years of continuous service, earns annual leave at the rate of 
one and one-quarter (1.25) days per qualifying month. An employee who 
qualifies for annual leave with more than fifteen (15) years of continuous 
service, earns annual leave at the rate of one and one-half (1.5) days per 
qualifying month.
Instructional assistants, health technicians, library technicians, and 
school nurses do not qualify for annual leave.
8.2 Sick Leave. An employee will receive sick leave at the rate of one 
and one-quarter (1.25) days per qualifying month for personal illness. Un­
used sick leave may be carried over from year to year. The total amount of 
sick leave that may be accumulated is unlimited.
Persons entering employment and persons leaving employment shall 
receive sick leave on a "pro-rata" basis if they are on active status ten (10) 
days prior to the middle of the month or ten (10) days prior to the end of 
the month. Temporary employees are not eligible for sick leave.
Neither unused sick leave nor unused annual leave will be paid for in 
addition to regular salary or as a severance pay for individuals leaving ser­
vice.
8.3 The Board shall reserve the right to give special salary considera­
tion beyond accumulated sick leave to employees who face serious medi­
cal hardship. In each instance the decision of the Board shall be based on 
the circumstances of the particular case.
8.4 Payment for Unused Days of Sick Leave. Employees who enter 
retirement from the Harford County Public Schools after ten (10) years of 
service in those schools shall receive payment for unused days of sick 
leave up to a maximum of 150 days at the rate of 20% of the daily rate of 
pay for employees who retire at the end of the 1988-89 school year (effec­
tive July 1,1989); at the rate of 22% of the daily rate of pay for employees 
who retire at the end of the 1989-90 school year (effective July 1, 1990)*;
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and at the rate of 25% of the daily rate of pay for employees who retire at 
the end of the 1990-91 school year (effective July 1,1991)* and thereafter. 
Full time employees shall be paid the above listed percentage or $18, 
whichever is higher. All such days must have been accumulated while in 
service in Harford County. Sick leave shall be accumulated annually at the 
rate of the difference between sick leave provided and sick leave used.
♦This proposal requires fiscal support and will be subject to the 
decisions of the Fiscal Authorities and the Board of Education’s final ac­
tions on the 1990-91 and 1991-92 operating budgets for the school system.
8.5 Emergency Leaves. An employee shall be permitted to take a 
maximum of three (3) days for the following purposes during any one fis­
cal year
1. Serious illness in the employee’s household.
2. Funeral other than immediate family.
3. Religious holiday.
4. Transaction of urgent business. The three days of urgent business 
leave not connected with any holiday shall be granted upon prior written 
notice. Any connected with a holiday will require the approval of the ap­
propriate supervisor.
Urgent business is defined as a circumstance or obligation which is 
beyond that required in the usual course of living and which has to be 
done. Social and avocational obligations, holiday and vacation cir­
cumstances are not urgent business. The time off from work for urgent 
business is justified when factors beyond the unit member’s usual control 
require that the time of the action be during working hours.
An employee will not be granted emergency leave immediately prior to 
or following a holiday unless the circumstances constitute an extreme 
emergency.
The three (3) days allowed for emergency leave shall be in addition to 
sick leave days and shall be permitted to be accumulated as sick leave.
8.6 Death in Immediate Family. Employees are granted six (6) con­
secutive calendar days of absence for death in the immediate family 
without loss of salary, annual leave or sick leave. Immediate family shall 
include child, parent, brother, sister, husband, wife, father-in-law, mother-
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in-law, a person who reared the employee, or anyone who lives regularly in 
the household of the employee.
8.7 Jury Duty. An employee who serves on jury duty will continue to 
receive his or her regular salary. The employee will provide from the court 
written confirmation of his or her days of service.
8.8 Legal Summons. An employee may be absent in response to a 
legal summons without loss of salary provided that he or she is summoned 
as a witness, or, if charged, he or she is found not guilty of an offense in­
volving gross misconduct.
8.9 Leaves of Absence. An employee must have completed one full 
year of service with Harford County Public Schools to be eligible for a 
leave of absence. A leave of absence protects the employee’s right to apply 
for disability retirement and to be reemployed by the school system. 
Leaves of absence may be granted for one (1) year.
The following leaves of absence may be provided to eligible 
employees:
1. Leave of Absence for Illness.
2. Leave of Absence for Maternity.
3. Leave of Absence for Active Military Duty.
4. Leave of Absence for Study.
5. Leave of Absence for Illness in the Immediate Family.
An employee finding it necessary to request a leave of absence should 
make written request to the Superintendent, stating the reason, date to be­
come effective, and, if for less than one (1) year, the number of months of 
leave desired.
A person returning from leave will be reassigned when an appropriate 
vacancy occurs provided that the person has not been absent longer than 
his or her leave of absence and is able to perform the requirements of his or 
her position. The employer shall be the judge as to the employee’s fitness 
to perform.
If a reduction in force has occurred in the field of employment of the 
person on leave, the person on leave will be placed on the reduction in 
force priority recall list according to his or her length of continuous service 
in Harford County.
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8.10 Inclement Weather. Employees are expected to be working on 
days when schools are closed for inclement weather if they are on active 
assignment status during such time. Persons absent on these days shall be 
considered on a without pay status, unless on approved annual leave or 
sick leave.
Employees whose duties are directly dependent upon student atten­
dance; i.e., instructional assistants, health technicians, library technicians, 
and school nurses, are not expected to report for duty when their school or 
schools are closed due to an emergency. Deduction shall not be made for 
such absences. However, should it become necessary to extend the school 
year or utilize recognized holidays to fulfill statutory requirements for the 
minimum school year, such employees shall be expected to meet these 
needs without additional monetary compensation or compensatory time.
8.11 Leave of Absence For Maternity. Sick leave is granted for dis­
ability due to maternity. An employee using sick leave for disability due to 
maternity must return to work as soon as she is physically able or an 
employee who has completed one full year of service may request a leave 
of absence to protect employment and retirement benefits.
The need for and the time involved for absence due to disability for 
maternity shall be based upon the particular medical circumstances of the 
employee and the requirements of her employment An employee may be 
required to submit a doctor’s certificate establishing the medical need for 
absence and the time involved in the absence. The employee may also be 
required to submit a doctor’s certificate stating that the employee is able to 
perform her regular duties.
If an employee has completed one full year of service, the employee has 
the option of requesting a leave of absence for maternity prior to or at the 
conclusion of her disability. However, if an employee elects to request a 
leave of absence prior to her disability, she will not be granted sick leave 
during the leave of absence. Her unused sick leave will be held in 
abeyance until such time as she returns to active service.
An employee who is on a leave of absence for maternity will be 
reemployed in an appropriate position as soon as a vacancy occurs after the 
request for reinstatement
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ARTICLE IX 
Insurance
9.1 Group Hospitalization, Dental Plan and Life Insurance. The 
Board of Education shares in the cost of a group hospitalization plan, a 
dental plan, and a life insurance program for employees who work twenty 
(20) or more hours a week.
The Board will provide for group life insurance and for group acciden­
tal death and dismemberment insurance in an amount of $8,000.00 a* an 
amount that will match the individual’s salary rounded to the nearest 
$1,000.00 based upon the salary schedules, whichever is higher. This 
amount will not be changed during the year. An employee may purchase a 
matching amount of insurance in both categories at full cost (100%) to the 
employee. The Board will make payment of life and accidental death and 
dismemberment premiums for each employee who so requests, to provide 
coverage for the full twelve-month period commencing October 1, 1989, 
and ending September 30,1990.
9.2 Effective July 1,1989, through June 30,1990, the Board will make 
available the following health insurance program or equivalent to eligible 
employees who enroll in the program:
Blue Cross Hospital Insurance - 365 days 
Maternity -10 days
Blue Shield Medical - Surgical Insurance, Plan C 
Major Medical, $100 deductible, $250,000 maximum 
Diagnostic, Plan 4 - no maximum 
Student Endorsement age 19-23
The health insurance referred to above shall include coverage available 
under the above-referenced Blue Cross-Blue Shield plans.
Dental Plan
Maryland Dental Plan (Blue Shield of Maryland, Inc.) or equivalent 
Level I and II
Removal of Impacted Teeth 
Preformed Stainless Steel Crowns 
Dental Surgery
Deductible: $25 per year for individual; total of $50 per year for family 
Maximum: $1,000 per person per contract year
18.
The Board of Education will make available the above coverage of Blue 
Cross, Blue Shield, Diagnostic, Major Medical; or of an HMO program ap­
proved by the Board to eligible employees and eligible members of their 
families.
The Board will not provide coverage of two insurance programs; e.g., 
Blue Cross/Blue Shield and an HMO program; or two different HMO 
programs for any employees or eligible members of their families. This 
applies to all employees and eligible members of their families whose 
spouses are also employees of the school system.
The Board also provides a dental plan for eligible employees. Health 
insurance and dental insurance coverage is for the full twelve-month 
period commencing July 1 and ending June 30.
9.3 The Board’s rate of contribution to the coverage indicated in 9.1 
and 9.2 is 90%.
9.4 Workers’ Compensation. All benefits provided under Maryland 
law for employees injured during and as a result of their work, including 
death, injury, hospitalization, medical and weekly disability payments, and 
lump sum awards, are available through a standard Workers’ Compensa­
tion policy.
Employees who are injured on the job and who qualify for weekly dis­
ability payments through Workers’ Compensation will receive their regular 
salary, less the amount of the disability payments for up to 20 duty days. 
Employees may then use their accumulated sick leave in order to maintain 
their full salaries. After the 20th day of absence, one-third day of sick 
leave will be deducted for each day compensated by Workers’ Compensa­
tion to maintain an employee’s full salary.
ARTICLE X
Reimbursement for Travel
10.1 Reimbursement for Travel. Harford County Public Schools will 
reimburse employees for approved transportation at the rate of 25 cents per 
mile or the rate established by the Internal Revenue Service, whichever is 
higher. All requests for transportation reimbursement must be submitted to 
the Director of Supporting Services for prior approval before payment can 
be authorized.
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Signatures of the negotiators who confirm the agreement reached on the 
above items and who recommend this total agreement for ratification by 
the Board of Education and the Harford County Educational Services 
Council:
Representatives of the Harford County Educational Services Council
/s/ Eddie Robinette 
/s/ Linda Norris 
/s/ Peggie Critzer 
/s/ GlennaEckelt 
/s/ Linda Edwards 
/s/ Cecile Mills 
/s/ Rebecca Puente 
/s/ Linda Smith
Representatives of the Board of Education of Harford County
/s/ Richard J. Taranto 
/s/ Roger C. Niles 
/s/ Donald W. Judy 
/s/ Lowman G. Daniels 
/s/ Wallace W. Oberender
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HARFORD COUNTY PUBLIC SCHOOLS .i
SALARY SCHEDULE FOR NURSES, TECHNICIANS, AND INSTRUCTIONAL ASSISTANTS
Effective July 1, 1989
LIBRARY TECHNICIANS INSTRUCTIONAL
STEP REGISTERED NURSES HEALTH TECHNICIANS ASSISTANTS
1 $14,508 $12,779 $ 9,322
2 $14,892 $13,163 $ 9,664
3 $15,275 $13,548 $10,002
4 $15,662 $13,932 $10,344
5 $16,046 $14,318 $10,680
6 $16,431 $14,700 $11,021
7 $16,813 $15,087 $11,361
8 $17,199 $15,466 $11,700
9 $17,581 $15,853 $12,039
10 $17,964 $16,236 $12,380
15 $18,928 $17,005 $12,957
lal assistants, and technicians shall receive a $500 longevity increment after 20 years of continuous
service with the Harford County Public Schools. The longevity increment becomes effective July 1. A nurse, instructional 
assistant, or technician must have completed 20 years of continuous service on or before October 1 to qualify for the 
longevity increment for the following year'.
PROPOSED
HARFORD COUNTY PUBLIC SCHOOLS
toto
SALARY SCHEDULE FOR NURSES, TECHNICIANS, AND INSTRUCTIONAL ASSISTANTS 
Effective July 1, 1990
LIBRARY TECHNICIANS INSTRUCTIONAL
STEP REGISTERED NURSES HEALTH TECHNICIANS ASSISTANTS
1 $15,640 $13,776 $10,049
2 $16,054 $14,190 $10,418
3 $16,466 $14,605 $10,782
A $16,884 $15,019 $11,151
5 $17,298 $15,435 $11,513
6 $17,713 $15,847 $11,881
7 $18,124 $16,264 $12,247
8 $18,541 $16,672 $12,613
9 $18,952 $17,090 $12,978
10 $19,365 $17,502 $13,346
15 $20,404 $18,331 $13,968
Nurses, instructional assistants, and technicians shall receive a $550 longevity increment after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1990. The longevity increment becomes effective July 1. 
A nurse, instructional assistant, or technician must have completed 19 years of continuous service on or before October 1 to 
qualify for the longevity increment for the following year.
PROPOSED
HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR NURSES, TECHNICIANS, AND INSTRUCTIONAL ASSISTANTS
Effective July 1, 1991
STEP REGISTERED NURSES
LIBRARY TECHNICIANS 
HEALTH TECHNICIANS
INSTRUCTIONAL
ASSISTANTS
1 $16,891 $14,878 $10,853
2 $17,338 $15,325 $11,251
3 $17,783 $15,773 $11,645
4 $18,235 $16,221 $12,043
5 $18,682 $16,670 $12,434
6 $19,130 $17,115 $12,831
7 $19,57/. $17,565 $13,227
8 $20,024 $18,006 $13,622
9 $20,468 $18,457 $14,016
10 $20,914 $18,902 $14,414
15 $22,036 $19,797 $15,085
Nurses, instructional assistants, and technicians shall receive a $600 longevity increment after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1991. The longevity increment becomes effective July 1. 
A nurse, instructional assistant, or technician must have completed 19 years of continuous service on or before October 1 to 
qualify for the longevity increment for the following year.
HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR CLERICAL PERSONNEL
cu
Effective July 1, 1989
GRADE STEP 1 STEP 2 STEP 3 STEP A STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $1A,625 $1A,88A $15,1A1 $15,A01 $15,661 $15,919 $16,173 $16,A3A $16,695 $16,951
($7.03) ($7.16) ($7.28) ($7.A0) ($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15)
2 $15,661 $15,919 $16,173 $16,A3A $16,695 $16,951 $17,211 $17,A68 $17,729 $17,989
($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15) ($8.27) ($8.A0) ($8.52) ($8.65)
3 $16,695 $17,00A $17,315 $17,622 $17,937 $18,2A6 $18,557 $18,86A $19,175 $19,A85
($8.03) ($8.18) ($8.32) ($8.A7) ($8.62) ($8.77) ($8.92) ($9.07) ($9.22) ($9.37)
A $17,729 $18,038 $18,3A6 $18,658 $18,969 $19,281 $19,589 $19,900 $20,215 $20,520
($8.52) ($8.67) ($8.82) ($8.97) ($9.12) ($9.27) ($9.A2) ($9.57) ($9.72) ($9.87)
5 $18,969 • $19,281 $19,589 $19,900 $20,215 $20,520 $20,831 $21,1AA $21,A51 $21,761
($9.12) ($9.27) ($9.A2) ($9.57) ($9.72) ($9.87) ($10.02) ($10.17) ($10.31) ($10.A6)
6 $20,215 $20,571 $20,936 $21,297 $21,660 $22,021 $22,383 $22,7A2 $23,106 $23,A66
($9.72) ($9.89) ($10.07) ($10.2A') ($10.Al) ($10.59) ($10.76) ($10.93) ($11.11) ($11.28)
NOTE: Hourly rates. which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $500 longevity increment after 15 years and after 20 years of continuous 
service with the Harford County Public Schools. The longevity increment becomes effective July 1. A clerical employee must 
have completed 15 or 20 years of continuous service on or before October 1 in order to qualify for the longevity increment for 
the following year.
PROPOSED
HARFORD COUNTY PUBLIC SCHOOLS 
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
Effective July 1, 1990
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $15,766
($7.58)
$16,045
($7.71)
$16,322
($7.85)
$16,602
($7.98)
$16,883
($8.12)
$17,161
($8.25)
$17,434
($8.38)
$17,716
($8.52)
$17,997
($8.65)
$18,273
($8.79)
2 $16,883
($8.12)
$17, i.61 
($8.25)
$17,434
($8.38)
$17,716
($8.52)
$17,997
($8.65)
$18,273
($8.79)
$18,553
($8.92)
$18,831
($9.05)
$19,112
($9.19)
$19,392
($9.32)
3 $17,997
($8.65)
$18,330
($8.81)
$18,666
($8.97)
$18,997
($9.13)
$19,336
($9.30)
$19,669
($9.46)
$20,004
($9.62)
$20,335
($9.78)
$20,671
($9.94)
$21,005
($10.10)
4 $19,112
($9.19)
$19,445
($9.35)
$19,777
($9.51)
$20,113
($9.67)
$20,449
($9.83)
$20,785
($9.99)
$21,117
($10.15)
$21,452
($10.31)
$21,792
($10.48)
$22,121
($10.63)
5 $20,449
($9.83)
$20,785
($9.99)
$21,117
($10.15)
$21,452
($10.31)
$21,792
($10.48)
$22,121
($10.63)
$22,456
($10.80)
$22,793
($10.96)
$23,124
($11.12)
$23,458
($11.28)
6 $21,792
($10.48)
$22,176
($10.66)
$22,569
($10.85)
$22,958
($11.04)
$23,349
($11.23)
$23,739
($11.41)
$24,129
($11.60)
$24,516
($11.79)
$24,908
($11.98)
$25,296
($12.16)
NOTE: Hourly rates, which appear in parentheses above. are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $550 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1990. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
PROPOSED
HARFORD COUNTY PUBLIC SCHOOLS 
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
Effective July 1, 1991
top\
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $17,027
($8.19)
$17,329
($8.33)
$17,628
($8.47)
$17,930
($8.62)
$18,234
($8.77)
$18,534
($8.91)
$18,829
($9.05)
$19,133
($9.20)
$19,437
($9.34)
$19,735
($9.49)
2 $18,234
($8.77)
$18,534
($8.91)
$18,829
($9.05)
$19,133
($9.20)
$19,437
($9.34)
$19,735
($9.49)
$20,037
($9.63)
$20,337
($9.78)
$20,641
($9.92)
$20,943
($10.07)
3 $19,437
($9.34)
$19,796
($9.52)
$20,159
($9.69)
$20,517
($9.86)
$20,883
($10.04)
$21,243
($10.21)
$21,604
($10.39)
$21,962
($10.56)
$22,325
($10.73)
$22,685
($10.91)
4 $20,641
($9.92)
$21,001
($10.10)
$21,359
($10.27)
$21,722
($10.44)
$22,085
($10.62)
$22,448
($10.79)
$22,806
($10.96)
$23,168
($11.14)
$23,535
($11.32)
$23,891
($11.49)
5 $22,085
($10.62)
$22,448
($10.79)
$22,806
($10.96)
$23,168
($11.14)
$23,535
($11.32)
$23,891
($11.49)
$24,252
($11.66)
$24,616
($11.83)
$24,974
($12.01)
$25,335
($12.18)
6 $23,535
($11.32)
$23,950 
. ($11.51)
$24,375
($11.72)
$24,795
($11.92)
$25,217
($12.12)
$25,638
($12.33)
$26,059
($12.53)
$26,477
($12.73)
$26,901
($12.93)
$27,320
($13.13)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $600 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1991. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(11-Month Employees)
Effective July 1, 1989
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $13,385 $13,633 $13,861 $14,090 $14,337 $14,566 $14,813 $15,042 $15,289 $15,518
($7.03) ($7.16) ($7.28) ($7.40) ($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15)
2 $14,337 $14,566 $14,813 $15,042 $15,289 $15,518 $15,746 $15,994 $16,222 $16,470
($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15) ($8.27) ($8.40) ($8.52) ($8.65)
3 $15,289 $15,575 $15,841 $16,127 $16,412 $16,698 $16,984 $17,269 $17,555 $17,840
\
4
($8.03) ($8.18) ($8.32) ($8.47) ($8.62) ($8.77) ($8.92) ($9.07) ($9.22) ($9.37)
$16,222 $16,508 $16,793 $17,079 $17,364 $17,650 $17,936 $18,221 $18,507 $18,792
($8.52) • ($8.67) ($8.82) ($8.97) ($9.12) ($9.27) ($9.42) ($9.57) ($9.72) ($9.87)
5 $17,364 $17,650 $17,936 $18,221 $18,507 $18,792 $19,078 $19,364 $19,630 $19,916
($9.12) ($9.27) ($9.42) ($9.57) ($9.72) ($9.87) ($10.02) ($10.17) ($10.31) ($10.46)
6 $18,507 $18,831 $19,173 $19,497 $19,821 $20,163 $20,487 $20,811 $21,153 $21,477
($9.72) ($9.89) ($10.07) ($10.24) ($10.41) ($10.59) ($10.76) ($10.93) ($11.11) ($11.28)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $500 longevity increment after 15 years and after 20 years of continuous 
service with the Harford County Public Schools. The longevity increment becomes effective July 1. A clerical employee must 
have completed 15 or 20 years of continuous service on or before October 1 in order to qualify for the longevity increment for 
the following year.
PROPOSED
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(11-Month Employees)
Effective July 1, 1990
HARFORD COUNTY PUBLIC SCHOOLS
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $14,432
($7.58)
$14,680
($7.71)
$14,946
($7.85)
$15,194
($7.98)
$15,460
($8.12)
$15,708
($8.25)
$15,956
($8.38)
$16,222
($8.52)
$16,470
($8.65)
$16,736
($8.79)
2 $15,460
($8.12)
$15,708
($8.25)
$15,956
($8.38)
$16,222
($8.52)
$16,470
($8.65)
$16,736
($8.79)
$16,984
($8.92)
$17,231
($9.05)
$17,498
($9.19)
$17,745
($9.32)
3 $16,470
($8.65)
$16,774
($8.81)
$17,079
($8.97)
$17,384
($9.13)
$17,707
($9.30)
$18,012
($9.46)
$18,316
($9.62)
$18,621
($9.78)
$18,926
($9.94)
$19,230
($10.10)
4 $17,498
($9.19)
$17,802
($9.35)
$18,107
($9.51)
$18,412
($9.67)
$18,716
($9.83)
$19,021
($9.99)
$19,326
($10.15)
$19,630
($10.31)
$19,954
($10.48)
$20,240
($10.63)
5 $18,716
($9.83)
$19,021
($9.99)
$19,326
($10.15)
$19,630
($10.31)
$19,954
($10.48)
$20,240
($10.63)
$20,563
($10.80)
$20,868
($10.96)
$21,172
($11.12)
$21,477
($11.28)
6 $19,954
($10.48)
$20,297
($10.66)
$20,658
($10.85)
$21,020
($11.04)
$21,382
($11.23)
$21,725
($11.41)
$22,086
($11.60)
$22,448
($11.79)
$22,810
($11.98)
$23,153
($12.16)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $550 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1990. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
PROPOSED
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(11-Month Employees)
Effective July 1, 1991
HARFORD COUNTY PUBLIC SCHOOLS
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $15,594
($8.19)
$15,860
($8.33)
$16,127
($8.47)
$16,412
($8.62)
$16,698
($8.77)
$16,965
($8.91)
$17,231
($9.05)
$17,517
($9.20)
$17,783
($9.34)
$18,069
($9.49)
2 $16,698
($8.77)
$16,965
($8.91)
$17,231
($9.05)
$17,517
($9.20)
$17,783
($9.34)
$18,069
($9.49)
$18,336
($9.63)
$18,621
($9.78)
$18,888
($9.92)
$19,173
($10.07)
3 $17,783
($9.34)
$18,126
($9.52)
$18,450
($9.69)
$18,773
($9.86)
$19,116
($10.04)
$19,440
($10.21)
$19,783
($10.39)
$20,106
($10.56)
$20,430
($10.73)
$20,773
($10.91)
4 $18,888 
($9.92) '
$19,230
($10.10)
$19,554
($10.27)
$19,878
($10.44)
$20,220
($10.62)
$20,544
($10.79)
$20,868
($10.96)
$21,211
($11.14)
$21,553
($11.32)
$21,877
($11.49)
5 $20,220
($10.62)
$20,544
($10.79)
$20,868
($10.96)
$21,211
($11.14)
$21,553
($11.32)
$21,877
($11.49)
$22,201
($11.66)
$22,524
($11.83)
$22,867
($12.01)
$23,191
($12.18)
6 $21,553
($11.32)
$21,915
($11.51)
$22,315
($11.72)
$22,696
($11.92)
$23,076
($12.12)
$23,476
($12.33)
$23,857
($12.53)
$24,238
($12.73)
$24,619
($12.93)
$25,000
($13.13)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $600 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1991. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(10-month Employees)
Effective July 1, 1989
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $12,204 $12,430 $12,638 $12,846 $13,072 $13,280 $13,506 $13,714 $13,940 $14,148
($7.03) ($7.16) ($7.28) ($7.40) ($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15)
2 $13,072 $13,280 $13,506 $13,714 $13,940 $14,148 $14,357 $14,582 $14,791 $15,016
($7.53) ($7.65) ($7.78) ($7.90) ($8.03) ($8.15) ($8.27) ($8.40) ($8.52) ($8.65)
3 $13,940 $14,200 $14,444 $14,704 $14,964 $15,225 $15,485 $15,746 $16,006 $16,266
($8.03) ($8.18) ($8.32) ($8.47) ($8.62) ($8.77) ($8.92) ($9.07) ($9.22) ($9.37)
A $14,791 $15,051 $15,312 $15,572 $15,832 $16,093 $16,353 $16,614 $16,874 $17,134
($8.52) ($8.67) ($8.82) ($8.97) ($9.12) ($9.27) ($9.42) ($9.57) ($9.72) ($9.87)
5 $15,832 $16,093 $16,353 $16,614 $16,874 $17,134 $17,395 $17,655 $17,898 $18,159
($9.12) ($9.27) ($9.42) ($9.57) ($9.72) ($9.87) ($10.02) ($10.17) ($10.31) ($10.46)
6 $16,874 $17,169 $17,482 $17,777 $18,072 $18,384 $18,679 $18,974 $19,287 $19,582
($9.72) ($9.89) ($10.07) ($10.24) ($10.41) ($10.59) ($10.76) ($10.93) ($11.11) ($11.28)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on' this salary schedule receive a $500 longevity increment after 15 years and after 20 years of continuous 
service with the Harford County Public Schools. The longevity increment becomes effective July 1. A clerical employee must 
have completed 15 or 20 years of continuous service on or before October 1 in order to qualify for the longevity increment for 
the following year. * »
HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(10-month Employees)
Effective July 1, 1990
PROPOSED
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $13,159
($7.58)
$13,385
($7.71)
$13,628
($7.85)
$13,853
($7.98)
$14,096
($8.12)
$14,322
($8.25)
$14,548
($8.38)
$14,791
($8.52)
$15,016
($8.65)
$15,259
($8.79)
2 $14,096
($8.12)
$14,322
($8.25)
$14,548
($8.38)
$14,791
($8.52)
$15,016
($8.65)
$15,259
($8.79)
$15,485
($8.92)
$15,711
($9.05)
$15,954
($9.19)
$16,180
($9.32)
3 $15,016
($8.65)
$15,294
($8.81)
$15,572
($8.97)
$15,850
($9.13)
$16,145
($9.30)
$16,423
($9.46)
$16,700
($9.62)
$16,978
($9.78)
$17,256
($9.94)
$17,534
($10.10)
4 $15,954
($9.19)
$16,232
($9.35)
$16,509
($9.51)
$16,787
($9.67)
$17,065
($9.83)
$17,343
($9.99)
$17,620
($10.15)
$17,898
($10.31)
$18,193
($10.48)
$18,454
($10.63)
5 $17,065
($9.83)
$17,343
($9.99)
$17,620
($10.15)
$17,898
($10.31)
$18,193
($10.48)
$18,454
($10.63)
$18,749
($10.80)
$19,027
($10.96)
$19,304
($11.12)
$19,582
($11.28)
6 $18,193
($10.48)
$18,506
($10.66)
$18,836
($10.85)
$19,165
($11.04)
$19,495
($11.23)
$19,808
($11.41)
$20,138
($11.60)
$20,467
($11.79)
$20,797
($11.98)
$21,110
($12.16)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $550 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1990. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
PROPOSED
SALARY SCHEDULE FOR CLERICAL PERSONNEL 
(10-month Employees)
Effective July 1, 1991
HARFORD COUNTY PUBLIC SCHOOLS
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
1 $14,218
($8.19)
$14,461
($8.33)
$14,704
($8.47)
$14,964
($8.62)
$15,225
($8.77)
$15,468
($8.91)
$15,711
($9.05)
$15,971
($9.20)
$16,214
($9.34)
$16,475
($9.49)
2 $15,225
($8.77)
$15,468
($8.91)
$15,711
($9.05)
$15,971
($9.20)
$16,214
($9.34)
$16,475
($9.49)
$16,718
($9.63)
$16,978
($9.78)
$17,221
($9.92)
$17,482
($10.07)
3 $16,214
($9.34)
$16,527
($9.52)
$16,822
($9.69)
$17,117
($9.86)
$17,429
($10.04)
$17,725
($10.21)
$18,037
($10.39)
$18,332
($10.56)
$18,627
($10.73)
$18,940
($10.91)
4 $17,221
($9.92)
$17,534
($10.10)
$17,829
($10.27)
$18,124
($10.44)
$18,436
($10.62)
$18,731
($10.79)
$19,027
($10.96)
$19,339
($11.14)
$19,652
($11.32)
$19,947
($11.49)
5 $18,346
($10.62)
$18,731
($10.79)
$19,027
($10.96)
$19,339
($11.14)
$19,652
($11.32)
$19,947
($11.49)
$20,242
($11.66)
$20,537
($11.83)
$20,849
($12.01)
$21,144
($12.18)
6 $19,652
($11.32)
$19,981
($11.51)
$20,346
($11.72)
$20,693 
($11.92) *■
$21,040
($12.12)
$21,405
($12.33)
$21,752
($12.53)
$22,099
($12.73)
$22,446
($12.93)
$22,794
($13.13)
NOTE: Hourly rates, which appear in parentheses above, are rounded to the nearest one cent. Salaries for personnel who work
less than a full year are prorated accordingly.
Clerical employees on this salary schedule receive a $600 longevity increment after 14 years and after 19 years of continuous 
service with the Harford County Public Schools, effective July 1, 1991. The longevity increment becomes effective July 1. A 
clerical employee must have completed 14 or 19 years of continuous service on or before October 1 in order to qualify for the 
longevity increment for the following year.
I 2 3 f c n 5 ~ 0 3
Bureau o* Labor*Statistics 
Collective Bargaining Studies
U.S. Department of Labor
830095
SEPTEBBEi 04, 1989
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form Approved 
O M B. No. 1220-0001 
Approval Expires 1/31/90
r  n
Director of Staff Relations 
Hartford County Public Schools 
5 East Gordon Street 
Bel Air , BD. 21014
L
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH SINGLE INDEPENDENT ASSOCIATION Harford Cnty flD Bd of Educ Teachers Unit 5 MARYLAND
J
PREVIOUS AGREEBENT EXPIRED 
JUNE 30, 1989
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours, 
.YVrvt-^t
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTiS).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved------ .--------------------------------------------------------------------------------------------
2. Number and location of establishments covered by agreement --------------------------------------------------------------------------
3. Product, service, or type of business ___ _________ — ------------------------------------------------------------------------------------
4. If your agreement has been extended, indicate new expiration date _ _ —----------------------------------------------------------
Donald W. Judy, Director of Personnel (301) 838-7300
Your Name and Position
Harford County Public Schools,
Area Code/Telephone Number
45 East Gordon Street, Bel Air, MD 21014
Address C ity/S tate/ZIP Code
BLS 2452 (Rev. August 1984)
#Employer, Product, Service or Type o f Business Name o f Union or Association Number o f Employees 
Normally Covered by 
Agreements
Education— Professional (teaching) Harford County Education Association Is*63, « .
Education— Professional Association of Public School 151
(administrative & supervisory) Administrators and Supervisors of
Harford County
Education— Support Services 
(custodial, maintenance, food 
service, and bus drivers and 
attendants)
u ^  n i  h a  i W a f j a s )i L A L U ,1 V a d y 
Education— «-Sa_»p|3oi;ti. (Services 
(clerical, instructional 
assistants, nurses, and tech­
nicians)
American Federation of State, County 
and Municipal Employees t. j
P o i  O U J . O c  i - l l L ' C -
itJciUJc. n o b ' J  ,
p r c r s  . a h  ,
Harford County Educational Services 
Council
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